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Syneos Health is committed to helping build a better, fairer society, starting within our own organization. We strive to cultivate a culture of mutual 
respect, inclusion, and collaboration where all voices are heard and valued, and all employees can contribute fully.  

 

Workforce diversity gives Syneos Health a strategic advantage, as it brings fresh ideas into the business, fuels innovation and helps us stay better 

connected to our employees, customers, vendors, communities and other stakeholders. Our employees across the globe bring unique perspectives 

and come to us with different backgrounds, cultures and experiences. We know these differences help ensure our long-term success and create room 

for all employees to drive our purpose of building a diverse workplace culture, fueled by inclusive listening, learning and employee voices, to speed 
therapies to market. 

 

While we have long focused on the importance of cultivating and advancing diversity in all forms in our workforce and leadership team as well as 

holding our senior leaders accountable for progress on inclusion and diversity objectives, we recognize that work remains ahead to fully realize 

sustainable change. Accordingly, we continue efforts to accelerate progress and further our commitment to racial equity and inclusion in every 
market in which we operate through recruitment, development, retention and accountability. 

 

To learn more about our equality, diversity and inclusion strategy and how we work to help our global colleagues achieve their full potential, please 

click here.  

 
In furtherance of the above, we have elected to publish information regarding the makeup of our workforce because, while it is impossible to capture 

the diversity of backgrounds and thought at Syneos Health in a single chart, we want to be transparent about our diversity. We believe that 

transparency will play a critical role in driving action by shining a light on areas for improvement and serving as a mechanism for leadership 

accountability.   

 

The data in the chart provided below on the diversity of Syneos Health’s U.S. workforce is pulled from our most recent annual submission to the 
U.S. Equal Employment Opportunity Commission (EEOC) and reflects data as of December 2021. The report breaks down an employer’s workforce 

by race, ethnicity and gender across job categories established by the EEOC.  While the EEOC mandates the use of the specific job categories shown, 

these categories do not always reflect how Syneos Health organizes its workforce. As a result, each EEOC job category may encompass a range of 

Syneos Health job titles and levels. 

 
Syneos Health employs approximately 28,000 employees in 110 countries around the globe. The data included in our EEO-1 report reflects our U.S. 

operations only per the scope of the EEOC. 

https://www.syneoshealth.com/culture-diversity-and-inclusion


 
 

 

 


